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GREEN EMPLOYMENT CULTURE

OBJECTIVE SETTING

KNOWLEDGE AND DEVELOPMENT

PENSIONS

Your employee handbook can set

Consider assessing employees against
sustainability objectives and targets
during performance appraisals. To
reward sustainable decision-making, you
could introduce performance conditions
that provide for part of a share-based
incentive award if ESG targets are met.

Consider including information about

CLIMATE LEADERSHIP AND
ENGAGEMENT

your organisation’s sustainability

Consider introducing sustainability
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to protect the planet (and could be 21
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times more effective in cutting carbon

A sustainable commuting policy

requiring the employer to provide,
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encouraging employees to walk, cycle
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a range of sustainability education

conduct that detrimentally impacts
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office;
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A flexible working policy (working
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environment.

ethical investment options.

from home and flexible hours have

sustainability ambitions.

the tone for ambitious climate and
environmental action involving every
employee and be a tool for promoting
your organisation’s sustainability
commitments. For example, your
organisation could introduce:

An employee’s pension is likely to be

been shown to reduce individual and
organisational carbon footprint);
and/or

Bates Wells believes the law should be a force for good. Why not ask
our employment team how we can assist your business to enshrine

A holiday policy which appropriately

its environmental values in its employment culture by exploring how

recognises employees who choose

your HR team and employees can work together to strengthen your

domestic holiday destinations or use
sustainable modes of travel.

organisation’s sustainability culture and meet your net zero targets.

Making a profit is core to all businesses but our goal is to combine
this with a real social purpose. Our values are pivotal to us, they
shape our decisions and the way we live and work.
We focus on positive social impact as much as we focus on being a
successful law firm. Our top tier legal advice is coupled with a real
desire to drive change and we were the first UK law firm to achieve
B Corp certification, awarded to businesses that balance purpose
and profit.
Today, our clients are diverse – from corporate household names,
to public bodies, to start-ups. We’re also the firm of choice for
thousands of charities and social enterprises. We continue to lead
the market we helped to shape.
Bates Wells challenges what is possible in legal expertise delivery.

Get in touch:
+44(0)20 7551 7777
hello@bateswells.co.uk

